MAGARENG NMUNICIPALITY

PERSONNEL VACANCY

Magareng Local Municipality (situated at Warrenton, Frances Baard District in the Northern Cape)
serving the towns and rural areas of Warrenton, invites applications from suitably candidates to fill
the following vacant position within its establishment:

POST

ELECTRICIAN (PERMANENT POSITION)

SALARY: R243 372.00 (POST LEVEL 10)

Requirements

NTC2 plus completed apprenticeship with trade test certificate

Experience in underground and overhead reticulation systems

A valid driver’s license

Must be willing to perform standby overtime duties.

Two (2) relevant electrical experience preferably within a local government environment
Wireman s license will be an added advantage

Valid ORHVS (Operating Regulations for High Voltage System) and HV (High Voltage)
Operating Certificate (up to and including 88kV) will be an added advantage

A valid PDP will be an added advantage

Job Specification

Conduct Electrical Repairs and maintenance on the low, medium and high voltage network
Do M.V joints and cable end terminations;

Assisting with the maintenance of electrical supply.

Measuring work performance of the team

Responsible for the safety and productivity of the team

Responsible for safety of equipment and vehicles within area of responsibility.

Responsible for the general maintenance of electrical infrastructure and municipal building
Install new electrical connections

Responsible for HT (High Voltage) and LT (Low Voltage) reticulation

Perform any other related ad hoc tasks as instructed by Management from time to time
Communicating with the immediate superior and establishing material and resources
necessary against specific works orders

Interacting with the Engineering stores and checking allocated components and materials
against job cards prior to commencing with loading

Perform specific tasks associated with the operation of heavy and/or specialized vehicles
and equipment (crane truck) during electrical installation, repair and maintenance
activities

Reading and interpreting drawings/works orders detailing layout and specifications

Please Note:

1.

2.
3.

The municipality is an Equal Opportunity Employer and will observe the requirements of
equity employment and it’s EE Plan.

No late, faxed or emailed applications will be considered

As part of the selection process, shortlisted candidates may be tested on any requirement,
skill or competency, which will include pre-employment screening which will include



7.
8.

security vetting/screening, verification of qualifications, criminal record and employment
history/reference check and should disclose financial interests.

Magareng Municipality reserves the right to nullify or cancel and employment contract and
recover all costs incurred by the municipality including remuneration, advertisement,
travel and subsistence allowance to attend interviews, etc., should it be discovered that
the successful candidate submitted false or insufficient information which resulted to the
contravention of the provisions of Municipal Council Policies or any other relevant
legislation.

Suitably qualified applicants must submit their application with a detailed CV, certified
copies of academic qualifications, Identity document and driver’s licence (certified copies
must not be older than 3 months) to the Human Resource Manager P.O. Box 10
Warrenton Northern Cape 8530

Written communication will only be with shortlisted candidates and if no communication
has been received from the municipality within three (3) months after the closing date,
please consider your application not successful.

The municipality reserves the right to appoint or not appoint any person.

Closing Date: 17 June 2023

Enquiries can be directed to Mr Eddie Thebe (HR Manager)
Tel: 053 497 3111 during office hours (07:30 - 16:00)



